ANNOUNCEMENT OF VACANCY
SUPERINTENDENT
Medicine Valley Public Schools
303 Crook Avenue, Curtis, NE 69025

Website: www.mvraiders.org

DISTRICT PROFILE
County-District Code: 32-0125-000 Certified Staff Enrollment

PK-6 9 107

7-12 15 99

Total 24 206

General Fund Budget 2022-23 Assessed Valuation General Fund Levy Bond Levy
$5,679,393 $284,022,914 1.00 None
STRENGTHS KEY ISSUES

History of sound financial standing Ability to lead District through current leadership changes
Outstanding record of successful graduates Recruitment of high-quality staff
The board is open and willing to embrace change Create open lines of communication with all stakeholders
Small community invested in their children and school | Building a plan for future facility needs

BOARD OF EDUCATION

Nick Brown Brian Evans Shane Farr
Tony Fink Austin Klein Scott Stout
Timeline

Application Deadline: January 25, 2023 Interview Dates: Monday, February 6 and

Tuesday, February 7, 2023

Finalist Selected: January 30, 2023 Anticipated Hire Date: February 13,2023
Contract Begins: July 1, 2023

APPLICATION PROCEDURE: Go to www.nrcsa.net and download all application materials for this position.
All materials (other than the authorizations page) must be submitted electronically to NRCSA.

APPLICATION GUIDELINES
e  Submit a letter of application and resume

e Complete NRCSA application form

e  Submit a transcript of all graduate studies that makes you eligible for this position

e  Submit current Nebraska Certificate with endorsement for Superintendent or evidence of eligibility
e  Submit three letters of recommendation

NRCSA SUPERINTENDENT SEARCH SERVICE CONSULTANT CONSULTANT
Jack Moles, Executive Director Cynthia Huff Dr. Curtis Cogswell
455 South 11" Street, Suite B 308.340.5079 402.366.6202
Lincoln, NE 68508 carmanhuff@gmail.com cucogsswl@wsc.edu

superintendentsearch@nrcsa.net

Applicants are asked not to make direct contact with the board of education members. Once an application has been
received, NRCSA and its consultants reserve the right to contact anyone concerning the applicant’s prior job
performance, including current employers. Interviews will be conducted pursuant to the Nebraska Open Meetings Law.

STATEMENT OF NON-DISCRIMINATION Applicants for admission and employment, students and employees of the Loup
City Public School are hereby notified that this institution does not discriminate on the basis of race color, creed, religion,
national origin, sex, age or handicap in admission or access to or treatment of employment in its programs and activities.




