ANNOUNCEMENT OF VACANCY
SUPERINTENDENT OF SCHOOLS
Ansley Public Schools
1124 Cameron St, PO Box 370
Ansley, NE 68814
Website: http://www.ansleypublicschool.org/

NP

S

County-District Code: Certificated Staff Enrollment
PK 1 16
K-6 103
7-12 15 78
Total 25 197
General Fund Budget 2022-2023 Assessed Valuation General Fund Levy Other Levies
$4,065,288 $373,674,395 .815292 .050009

Strengths Critical Issues

Dedicated Teaching and Support Staff-Talented Study Body

Rural Area, Hiring can be challenging

Proactive Board of Education

Older Facilities-renovations have been made

Financially Stable, Excellent Pay Schedule

Enrollment has been trending upward

Strong Athletic Coop with Litchfield

BOARD OF EDUCATION
Pete Cunningham-Pres
Jaime Bailey-VP

Danielle Ostrand-Member
Rod Amsberry-Out going member
Chris Varney-new member

Tim Loy-Sec
Derek Clay-Member

Timeline
Application Deadline: January 9, 2023
Interview Dates: January 18, 2023

Finalists Selected: January 12, 2023
Anticipated Hire Date: January 18, 2023
Contract Begins: July 1, 2023

APPLICATION PROCEDURE: Go to www.nresa.net and download all application materials for this position. All materials (other
than the authorizations page) are to be submitted electronically to NRCSA.

APPLICATION GUIDELINES
*  Submit letter of application and resume
*  Complete NRCSA application form
*  Submit a transcript of all graduate studies that makes you eligible for this position
*  Submit current Nebraska Certificate with endorsement for Superintendent or evidence of eligibility
*  Submit three letters of recommendation

NRCSA SUPERINTENDENT SEARCH SERVICE

superintendentsearch@nrcsa.net
455 South 11 Street, Suite B

Lincoln, NE 68508

CONSULTANT CONSULTANT
Dan Bird Dr. Caroline Winchester
(308)730-1876 (308)750-7753

danbird1960@gmail.com winmil2020@gmail.com

Applicants are asked to not make direct contact with the Board of Education members. Once an application has been received, NRCSA and
its consultants reserve the right to contact anyone concerning the applicant’s prior job performance, including current employers. Finalist
selection and interviews will be conducted pursuant to the Nebraska Open Meetings Law.

STATEMENT OF NON-DISCRIMINATION Applicants for admission and employment, students and employees of the District are hereby notified that this

institution does not discriminate on the basis of race, color, creed, religion, national origin, sex, age or handicap in admission or access to or treatment of employment
in its programs and activities.




